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An apprenticeship gives you hands-on experience, a
salary and the opportunity to gain qualifications.

Apprentices
have a

contract of
employmen

Fully funded
by the
Apprenticeship

Levy

Minimum 6

hours per

week off-the-
job training

The role of the training
provider

Your training provider will
depend on the qualification being
studied. They are responsible for
delivering a detailed induction
programme, a robust training
plan, regular progress reviews
and observations and access to
opportunities outside the
organisation.
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Develop your career with
an apprenticeship

Employees can use the
apprenticeship route to gain
nationally recognised
qualifications specific to your job
role, develop your knowledge,
learn new sKills and progress your
career.

Apprenticeships are available to
anyone over the age of 16. All
apprenticeships include on and off
the job training, and some will
require an end point assessment
(EPA) to assess ability and
competencies.

Apprenticeships last a minimum of
12 months, up to 5 years
depending on the level being
studied.

Apprentices have a contract of
employment and have the same
rights as other employees.

Apprentices can be recruited to
vacant posts, so following
successful achievement of the
qualification the apprenticeship
can be converted into a
substantive role subject to
organisational need and
vacancies available.

Course fees are fully funded by
the Apprenticeship Levy (not
including travel, accommodation
or backfill costs).



https://skillsengland.education.gov.uk/apprenticeship-standards/st0781-v1-1
https://skillsengland.education.gov.uk/apprenticeship-standards/st0781-v1-1

What qualifications could you
gain?

Some examples of apprenticeship
standards that our staff have
achieved include (but are not limited
to):

Allied Health Professions
Paramedic

Radiographer

Operating Department Practitioner

Nursing and Midwifery
Nursing Associate
Registered Nurse
Midwife

Healthcare Support
Adult Care Worker
Assistant Practitioner

Health Sciences
Healthcare Science Practitioner
Healthcare Science Assistant

Mortuary Technician Name Level Equivalent

Estate and Facilities
Healthcare Engineering Specialist Intermediate 2 GCSE
Installation Electrician

Leadership and Management Advanced 3 A Level
Operations Manager T-Level
Chartered Manager
Business and Finance 456 Foundation
Accountancy and Taxation Professional Higher and 7’ Degree and
Business Administrator above
Pharmacy
Pharmacy Technician Bachelor’s or
Degree 6and 7 Master’s
Digital and Communications Degree
Data Analyst

Customer Service Practitioner
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The next steps...

Looking to join the

NHS
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) Seeking a new
opportunity

Looking to develop
current role through

an apprenticeship

(" Check the NHS Jobs. ) é )
ebsite for current
Webste or = Check the NHS Jobs
vacancies, either as an _ Check that you meet pre-
. . website for current .
apprenticeship or other , ) course requirements (more
. . vacancies, either as an . . .
substantive role (with the , _ information on staff intranet
. . apprenticeship or another
view to commencing your _ pages or contact us for
. . role you wish to move .
apprenticeship journey into further guidance.
once in post). '
Complete an application
form with line manager
approval.

Contact us

Volunteering is a great way for further guidance

to gain experience of
working in a healthcare
environment.
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Click here for more information on
apprenticeship funding eligibility

To find out more...

Email: pho-tr.apprenticeships@nhs.net



https://www.jobs.nhs.uk/candidate
https://www.jobs.nhs.uk/candidate
https://iowhealthandcare.co.uk/application/files/6217/6639/6163/Apprenticeship_Funding_Eligibility.pdf
https://iowhealthandcare.co.uk/application/files/6217/6639/6163/Apprenticeship_Funding_Eligibility.pdf

